
Awakening Humanity at Work:  
Leadership that Cultivates Compassion, 
Wisdom, and Well-Being in a New Age

May 30–31 2019

Business 4.0 transformation drivers affecting all industries and 
sectors globally are having a significant impact on the experience 
of today’s work. 

While for some, this new era of constant change invites in prosperity, 
for others it ushers in isolation, loneliness and fear. 

It is becoming clear in the new context, business will need to serve 
a purpose broader than just revenue generation and organizational 
cultures will need to be grounded on trust and well-being.

Drawing from a significant body of research, we are delighted to 
present key findings of a recent collaborative study focusing on the 
key attributes of human-centered leadership. 

We invite all 21st century leaders to join us taking part in the 
process of re-generation and making the experience of work better! 

Humanity Needs a New Form of Leadership



Audience
Corporate executives, organizational leaders and those in influencing roles 
who want to immerse in the new science of compassion and well-being 
and explore the strategic value of human-centered leadership to create 
stakeholder and shareholder value.

Program Objectives
In this powerful two-day program, we will use the latest research, exploring 
how a neuroscientific and physiological approach to building an organiza
tional culture of compassion, wisdom and well-being changes what we think 
we know about the basics of human and organizational psychology.

Along with like-minded fellow travelers on a journey of evolution, we will 
jointly participate in a discussion about how to develop new qualities within 
ourselves and within the organizational ecosystems lived and create action 
plans that inspire our own thriving.

Benefits
Key experiences are consciously designed to provide discovery of core 
human attributes and gaining self-awareness on the road to self-mastery.

Some of the benefits realized through a combination of classroom learning, 
experiential work, discussion, and case study will include:
 
	 •	 Gain a better understanding of the scientific basis for an 
		  emphasis on compassion and well-being in the workplace,
	 •	 Increase consciousness and build skill in expanding inner
		  and outer capacity,
	 •	 Recognize thinking habits and biases that work for you and against 	
		  you in unlocking potential in self and in others,
	 •	 Learn about and experiment with some new taxonomy of ‘being’,
	 •	 Develop methodologies to lift self and practices necessary for 		
		  mastering effective culture transformation.

Program Facilitators
Developed as a collaboration between Stanford University’s Center for 
Compassion and Altruism Research and Education (CCARE) and SESIL PIR 
Consulting GmbH, the program will bring together facilitators that are  
expert in their field of neuroscience, organizational psychology, positive 
psychology and organizational development. 

Agenda
Day 1: The New World of Work and Exploring Human-Centered Leadership 
Day 2: Applying the Framework and Building a Plan Forward

Venue
WA State, TBD location. 

Pilot Pricing Info
Discounted rate 6,000 USD / person, plus travel costs.

Get Tickets
Make payment via PAYPAL
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